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Report of the Faculty Senate President 
David Golland, Associate Professor of History 
September 30, 2017 
 
The Faculty Senate shall consider, make recommendations, and pass resolutions concerning 
matters of university interest, including policies and processes regarding curriculum, academic 
programs, research, and Faculty status, and other responsibilities and obligations necessary for 
shared governance of Governors State University. 
—GSU Faculty Senate Bylaws, Article II, Section 2 
 
I am honored and humbled by the opportunity to serve Governors State University as faculty 
senate president. Elected by the senate at its August 2017 meeting, my two-year term will expire 
at the first senate meeting of the 2019-2020 academic year. 
 
Joining me in the Senate leadership are: 
• Barbara Winicki, College of Education, Vice President 
• Shirley Spencer, College of Health and Human Services, Secretary 
• Rashidah Muhammad, College of Arts and Sciences, Immediate Past President 
• William Kresse, College of Business, Parliamentarian 
 
The 2017-18 chairs of the Senate Standing Committees are: 
• Serena Wadhwa, APRC 
• Beth Parin, UCC 
• Kim Boland-Prom, IPC (formerly EPC) 
 
Your 2017-18 college representatives to the senate Executive Committee are: 
• College of Business: William Kresse 
• College of Arts and Sciences: Mary Carrington 
• College of Health and Human Services: Elizabeth Essex 
• College of Education: Alli Cipra 
• University Library: Linda Geller 
Please contact them directly with matters from your college which might impact the university. 
 
Some items of interest: 
 
• GSU Star (formerly Starfish). I was recently made aware of some issues pertaining to 
the Week Three Early Alert System in GSU Star. I have been working with the provost, 
who directly or indirectly supervises all of the offices involved, to get these glitches 
worked out. Notwithstanding these problems, my bottom-line message is this: please 
consider using GSU Star. The service allows faculty to flag issues experienced by 
students. Advisors and others will help address their problems and your concerns. Our 
ability to help students translates to increased persistence and retention, higher 
enrollment, and fewer cancelled classes. Please contact Chris Tweddle, our newly-
appointed faculty representative to the Title III Grant Advisory Committee, at 
ctweddle@govst.edu with any concerns or suggestions about GSU Star. 
 
• Faculty Credentials. Over the past few years there have been some concerns about Unit 
Bs supervising graduate theses, and adjunct instructor qualifications. The use of 
unqualified faculty could threaten our HLC accreditation. Basically, a master’s degree (or 
higher) is the qualification to teach undergraduate courses, and a terminal degree is the 
qualification to teach graduate courses; only Unit A faculty can supervise graduate 
theses. The provost’s office maintains CVs and transcripts for all instructors. For those of 
us who hold a terminal degree reflected in our most recent portfolio, this will not be an 
issue. Others may be asked to submit their latest CV and transcripts. Division/department 
chairs will be asked to ensure that adjuncts teaching in their programs are qualified, and 
that their CVs and transcripts are on file. My bottom-line message is this: ensuring 
faculty qualifications is in the best interests of the university. I have attached the 
document received from the provost’s office related to this item. 
 
• Signature Programs. The provost’s office has been working with marketing to identify a 
few “signature programs” which might appeal to potential GSU students. This is fairly 
standard in university marketing. They have assured the senate that the identification of 
such “signature programs” is not an indication of programmatic or academic preference, 
that this is strictly a marketing tool to get students “in the door.” Part of our job has 
always been to convince students in our classrooms of the benefits of our own programs. 
My bottom-line message is this: any reasonably-priced marketing technique that 
increases overall enrollment is good for all academic programs. I have attached to this 
report the document received from the provost’s office related to this item. 
 
• Filming Videos for Your Online Classes. Charles Nolley of DMLD is offering to assist 
faculty interested in preparing videos for their online courses. I have asked Charles to do 
a presentation at an upcoming senate meeting. Meanwhile, feel free to email him at 
cnolley@govst.edu. 
 
• Diversity Presentations. Rupert Evans reported that the Campus Inclusion Team will be 
seeking to use in-house faculty expertise for future diversity presentations, rather than 
bring in paid presenters. Does your scholarship or teaching touch on diversity issues? 
Contact him at revans@govst.edu. 
 
• Items Related to General Education. The General Education Council oversees 
curricular issues and assessment of SmartStart, Mastering College, First Year Seminar, 
General Education Courses, the Junior Seminar, and Senior Capstone. Its director, 
Maristela Zell, reports to faculty senate. Please contact her at mzell@govst.edu with any 
concerns or suggestions relating to General Education at GSU. 
 
• Honors Policy Task Force. The provost has convened a student-faculty-administration 
task force to discuss and recommend revisions to Policy 21, particularly as it relates to 
the GPA thresholds for Latin honors (cum laude, etc.). Dr. David Rhea and student 
Kendall Wright are co-chairs. The task force hopes to submit recommendations to IPC by 
the end of this semester. 
 
• Student Conduct Committee Issues. The Institutional Policies Committee, a senate 
standing committee, is considering matters related to the student conduct committee and 
the student conduct policy. We are mediating with the Dean of Students to find an 
equitable solution to faculty concerns about due process. 
 
• University Personnel Committee Elections. Last week I asked for nominations to the 
UPC. There were no contested elections, so Michel Nguessan, Carlos Ferran and David 
Diers have been elected to UPC. Two seats remain vacant. Senate will attempt to fill the 
vacancies in October. 
 
• Appointments to University Committees. At its September meeting, the senate made 
several appointments allowing faculty to engage in university service. See the attachment 
for more details. As future vacancies arise I will reach out to faculty, and we will hold 
our annual elections for senate and committees in May. 
 
• Senate President’s Remarks. I delivered brief remarks at the 9-11 commemoration 
organized by the Office of Veterans’ Affairs, as well as GSU’s Constitution Day event. 
My remarks are attached. 
 
• Faculty Thanksgiving. Staying in town for turkey day? Uncertain about your 
Thanksgiving plans? Want to join colleagues for fellowship and fun? Mark your 
calendars: I am opening my home for a potluck Thanksgiving dinner for you and your 
family. RSVP to dgolland@govst.edu by October 31 with the number of guests and the 
description of a dish or beverage you plan to bring. 
 
Interested in seeing shared university governance at work? Come see the Senate in action! 
Guests are always welcome. We meet on the third Thursday of each month during the fall and 
spring semesters, from 1-3 pm in the Hall of Honors. 
 
 
Yours in Shared Governance, 
 
President, Faculty Senate 
Faculty Credentials Draft April 2017  Governors State University fully complies with the standards set by regional accreditation though the Higher Learning Commission (HLC).  The HLC provides guidance in determining qualifications for teaching through HLC Policies and Criteria for Accreditation.   These general guidelines and principles are used for full time, part time, and adjunct faculty.  Governors State University (GSU) has set the following minimum standards for all faculty members based upon HLC Policy Number: CRRT.B.10.020 Assumed Practices for Faculty Roles and Qualifications:  Faculty Roles and Qualifications a. Qualified faculty members are identified primarily by credentials, but other factors, including but not limited to equivalent experience, may be considered by the institution in determining whether a faculty member is qualified. Instructors (excluding for this requirement teaching assistants enrolled in a graduate program and supervised by faculty) possess an academic degree relevant to what they are teaching and at least one level above the level at which they teach, except in programs for terminal degrees or when equivalent experience is established. In terminal degree programs, faculty members possess the same level of degree. When faculty members are employed based on equivalent experience, the institution defines a minimum threshold of experience and an evaluation process that is used in the appointment process. Faculty teaching general education courses, or other non-occupational courses, hold a master’s degree or higher in the discipline or subfield. If a faculty member holds a master’s degree or higher in a discipline or subfield other than that in which he or she is teaching, that faculty member should have completed a minimum of 18 graduate credit hours in the discipline or subfield in which they teach. b. Instructors teaching in graduate programs should hold the terminal degree determined by the discipline and have a record of research, scholarship or achievement appropriate for the graduate program. c. Instructors teaching at the doctoral level have a record of recognized scholarship, creative endeavor, or achievement in practice commensurate with doctoral expectations. d. Faculty participate substantially in: a. oversight of the curriculum—its development and implementation, academic substance, currency, and relevance for internal and external constituencies; b. assurance of consistency in the level and quality of instruction and in the expectations of student performance; c. establishment of the academic qualifications for instructional personnel; d. analysis of data and appropriate action on assessment of student learning and program completion. Faculty Roles and Qualifications from HLC Criterion Three: Teaching and Learning: Quality, Resources, and 
Support states: 3.C. The institution has the faculty and staff needed for effective, high-quality programs and student services.  
1. The institution has sufficient numbers and continuity of faculty members to carry out both the classroom and the non-classroom roles of faculty, including 
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oversight of the curriculum and expectations for student performance; establishment of academic credentials for instructional staff; involvement in assessment of student learning. 
2. All instructors are appropriately credentialed, including those in dual credit, contractual, and consortia programs. 
3. Instructors are evaluated regularly in accordance with established institutional policies and procedures. 
4. The institution has processes and resources for assuring that instructors are current in their disciplines and adept in their teaching roles; it supports their professional development.   From GSU Policy 16: Graduate Studies Policy  
A. Qualifications for Teaching Graduate Courses:  Faculty involved in graduate education must:  1. Possess an earned doctorate or terminal degree equivalency in a field relevant to the subject matter of the courses to be taught. Exceptions are described in clause 4 below.  2. Have teaching experience at the graduate level. Those who do not have previous teaching experience at the graduate level should be mentored by the appropriate division/department chairperson or by his or her designee; and  3. Demonstrate research/creative/professional accomplishments as guided by the Division/Department Criteria (DC).  4. In unusual cases individuals who have demonstrated exceptional scholarly or creative activity or professional experience, but who do not possess the required academic credentials, may teach graduate courses upon the recommendation of division/department faculty and concurrence of the chair and dean. In no case may an exception conflict with the program’s accreditation requirements.  
B. Functions  1. Individuals meeting the above qualifications will be authorized to perform the following or similar functions:  a. teach 5000, 6000, 7000, 8000, or 9000 level courses;  b. serve as advisor for Master’s, Specialist’s, or Doctoral degree-seeking students;  c. serve as member of Master’s, Specialist’s, or Doctorate degree capstone experience committee, barring any conflict of interest.  2. The full-time qualified faculty:  a. define, articulate, and disseminate, in collaboration with their colleagues and relevant professional groups, the goals, requirements, the content, and the pace of graduate education, including:  i. Admissions standards, core curriculum, assessment of students, and electives, if applicable;  ii. The specific programmatic requirements for candidacy usually defined as where the coursework ends and the capstone experience begins;  iii. Requirements for the completion of the graduate capstone experience; and  iv. Completion and graduation requirements.  b. communicate criteria for academic and degree requirements;  c. require that students meet established criteria and standards of the program and counsel out or recommend for dismissal those who cannot or will not do so.  
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3. Only tenured/tenure-track faculty may:  a. serve as major professor/chair of a Master’s, Specialist’s, or Doctoral capstone experience committee;  b. initiate or modify existing graduate courses or curricula.    
GSU Faculty Credential Guidelines 
• Faculty teaching undergraduate courses must have an earned master’s degree in a relevant field. 
• Faculty teaching master’s level courses must have an earned doctorate or terminal degree in the field.  If professional credentials beyond the degree are required for a specific course, those credentials should be noted in the hiring proposal and evaluated (i.e. licensure or specialty certification) 
• Faculty teaching doctoral level courses must have an earned doctorate or terminal degree in the field.  If professional credentials beyond the degree are required for a specific course, those credentials should be noted in the hiring proposal and evaluated (i.e. licensure or specialty certification)  
Credential Review The Human Resources Department is the point of contact for questions regarding faculty hiring.  Appropriate review of credentials is performed in cooperation with the Office of the Provost.   At the time of hire, all faculty must provide the following documentation: 
• Official transcripts from a regionally accredited institution of higher education.  Graduates of Governors State University may provide unofficial copies.  
• Documentation of any relevant training or credentials 
• Copies of any relevant licensure or certifications, as needed 
• Current curriculum vitae The Office of the Provost will review the documents provided to ensure that the faculty members’ credentials meet the policies described above.  Individuals with transcripts from foreign countries must be evaluated in terms of U.S. equivalency.  Governors State University requires the use of an accredited third party organization to determine US equivalents.     
Additional Requirements Degree programs that have specialized accreditation may have requirements for faculty beyond those listed here.  Such requirements should be listed on job postings and integrated into the review of credentials for those programs.      Office of the Provost 4-25-17 
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SIGNATURE PROGRAMS 
No matter what your education goals, Governors State University (GSU) has degree and certificate 
programs that will help you get there. GSU offers a number of nationally recognized programs, noted for 
their scope, unique concentrations, or accessibility. Governors State University’s signature programs are 
nationally recognized and have graduates that have a significant impact on their respective fields and 
the communities they serve.  
These programs are just a few examples from Governors State University’s wide array of academic 
majors and programs, which includes as many as 30 undergraduate, 24 master’s and 5 doctoral  degree 
options. 
Human Behavior and Development 
Our BSW and MSW Social Work programs prepare individuals interested in social work with the skills 
and knowledge needed to empower ethnically, racially and culturally diverse at-risk populations. These 
programs emphasize social justice and enable you to build the community resources that lead to that 
empowerment. You will be well-prepared to lead, implement and support social action agendas. Our 
BSW and MSW programs are nationally accredited by the Council on Social Work Education (CSWE) 
Our CACREP (Council for the Accreditation of Counseling and Related Educational Programs) accredited 
MA and Ed.D. in Counseling is nationally recognized and leads the way in preparing counselors to 
address the mental health needs of individuals and families. Our Ed.D. in Interdisciplinary Leadership 
prepares leaders to serve schools, colleges, universities, and non-profit agencies.   
If you are interested in programs that focus on Human Behavior and Development, you might also be 
interested in the BA/MA programs in early childhood, elementary, educational leadership and/or post-
bac programs in secondary education our BA/MA/Ed.S. in Psychology, BA/MA in Criminal Justice, , MHS 
in Addiction Studies and other relevant programs focused on human behavior and development. 
 
Business, Economic Development, and Supply Chain and Logistics 
If you have drive, determination and discipline you will be on your way to advancing your career and 
earning more money with the knowledge and skills you gain in the Business Administration or 
Accounting programs. Business majors may use their skills in national and international businesses, but 
students may also pursue careers in manufacturing, logistics, marketing, financial institutions, 
government, nonprofits, and more. If you are interested in pursuing a dynamic career, explore our BA in 
Business Administration- Supply Chain Management Concentration, the BA in Economics, the MBA in 
Supply Chain Management, and our BS/MS in Accounting. Our College of Business achieved the highly 
respected AACSB (Association to Advance Collegiate Schools of Business) accreditation. Be sure to 
explore our many top notch undergraduate and graduate programs in Business.  
If you are interested in pursuing a business focused degree, but in the realm of the health care industry, 
explore the Master of Health Administration program.  This program is accredited by the Commission 
on Accreditation of Healthcare Management Education (CAMHE), formerly known as the Accrediting 
Commission on Education for Health Services Administration (ACEHSA). Our Department of Health 
Administration offers one of only three CAHME accredited programs in an Illinois public university; 
GSU's program is one of only four CAHME-accredited programs in the entire state. 
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Health Care and Rehabilitation Sciences 
Health Professions and Life Science Pathways Cohort– The cohort for highly qualified incoming 
freshmen was designed to provide a clear pathway into the following majors/areas of study:  Biology, 
Chemistry, Communication Disorders, Nursing, and the anticipated fall 2018 - B.S. in Exercise Science. 
This cohort may also provide a strong foundation in one of the following areas: Pre-Physical Therapy, 
Pre-Occupational Therapy, Pre-Med, Pre-Dental, Pre-Pharma, and Pre-Health Physician Assistant. If you 
meet the rigorous standards as an undergraduate in the Health Professions and Life Science Pathway, 
you may be eligible for guaranteed admissions into our Master of Occupational Therapy, the Master of 
Health Sciences in Communication Disorders, or the Doctor of Physical Therapy.  
Also check out additional undergraduate and graduate degrees in the Sciences (Biology and Chemistry) 
and Health Professions (Community Health, Communication Disorders, Addiction Studies, and Health 
Administration and Nursing).  
Creative and Expressive Arts 
Art is not simply an activity done by artists. It is a phenomenon that shapes perception, embodies 
emotion, communicates attitudes and expands the boundaries of human experience. Artistic expression 
is a foundation upon which human individuality rests and is a prime difference between a conformist 
society and a creative community of free people. If you are interested in exploring your own creativity, 
consider the BFA in Art, the BA in Theater and Performance Studies, or the award-winning MFA in 
Independent Film and Digital Imaging. 
Explore other programs that tap into your creativity such as the BA/MA in English, the BA in Media 
Studies, and minors in 3-D Animation and Game Design. 
Technology 
Our increasingly technological society has resulted in an ever-growing demand for graduates in 
computer science fields. At GSU, you will learn to use state-of-the-art technology and applications, to 
use computers and systems to solve real-world problems, and to work with a team and technology to 
succeed. Management Information Systems (MIS) graduates are skilled at traversing the intersection of 
business and technology in organizations.  If you have a passion for programming, problem solving, or 
envisioning how technology can make life more efficient, then you may want to pursue a BS/MS in 
Computer Science or a BS/MS in Management Information Systems (MIS). 
 
You may also individualize your academic experience by participating in one of the following 
Signature Academic Programs, which provides interested, high achieving students who may also have 
a wealth of experience in the workplace, military and beyond, a unique opportunity to advance in 
their pursuit of their academic and career goals. 
 
Our award-winning innovative freshman and sophomore experience is built around an academic 
program that stresses learning communities, connections, and support. In your first two years, you’ll 
fulfill general education requirements in full-time, day-time classes as a part of one of three groups of 
students, all taking courses with the same theme and focus through your sophomore year. These 
overarching themes include Civic Engagement, Global Citizenship, and Sustainability. All first-year 
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classes are taught by experienced faculty members. You will have many opportunities to explore majors, 
programs and various careers to obtain a world view as you choose your major. 
The Bachelor of Arts in Interdisciplinary Studies (IDSS) provides unique opportunities for both 
traditional and non-traditional students. This degree is ideal if you need flexibility to meet your 
educational needs. It offers students academic variety, course schedule flexibility, application of prior 
learning to your degree and program adaptability. The BA in IDSS is a foundational program for GSU that 
addresses the needs of adult learners and is available on campus or online. 
The Honors program provides a curriculum designed to enrich your academic experience and provide 
you with unique opportunities to expand your educational horizons. These opportunities include study 
abroad, learning communities, undergraduate research and much more! The Honors Program is 
designed to make a difference in each student’s life and provide motivation to go a step further as well 
as maintain higher expectations in reaching your fullest potential in graduate school, a career and 
beyond. Students have the unique opportunity to shape the program and take on leadership roles 
across the university. Equity based principles are used for admission to the Honors program. The unique 
design focused on intellectual advancement, leadership skills, and personal development is inclusive and 
welcoming to new freshmen and transfer undergraduate students.  
 
SENATE APPOINTMENTS 
September 21, 2017 
• APRC (1 CHHS vacancy expires 2018): Serena Wadhwa 
• APRC (1 COE vacancy expires 2019): Tim Pedigo 
• Lower Division Task Force (2 At Large appointments expire 2019): Andrius Tamulis, Maristela Zell 
• Grad Council (1 At Large vacancy expires 2019): Rashidah Muhammad 
• GenEd Council (1 CHHS vacancy expires 2019): Linda Campos-Moreira 
• BOT Human Resources Committee (1 At Large vacancy expires 2018): Susan Ji 
• Title III Grant Advisory Committee (1 At Large vacancy, expires 2018): Chris Tweddle 
• BOT Academic Affairs Committee (1 At Large vacancy, expires 2018): Barbara Winicki 
 
PATRIOT DAY REMARKS 
September 11, 2017; David Golland, Faculty Senate President 
Thank you, Kevin. Good morning, everyone. I grew up in New York City and went to elementary school just a few 
blocks from the World Center. It was my greatest joy on those mornings when the school bus was a bit early and the driver 
would say “let's go see the twins,” and drive us to the towers. Back then they were only a few years old. Years later, as a 
teenager, I snuck into the twins and took various elevators to see how far up I could get. I looked out of the window of an 
office suite and saw the Statue of Liberty, very small from that great height. 
September 11, 2001, was a bright, sunny day, much like today. The attacks came as a shock. But what was not 
surprising was the reaction of the first responders, people like the men and women assembled here today. People of all races, 
creeds, and colors, people who spoke dozens of languages, a true representation of what America stands for, what the Statue 
of Liberty stands for. They rushed in, as they were trained to do, to help the workers and visitors inside the twins, many of 
whom had only a few moments earlier, perhaps, been looking down at Lady Liberty. 
The terrorists engaged in an act of war, but the police and firefighters and EMTs engaged in an act of peace. Many 
gave their lives that day, some when the towers fell, others to related illnesses in the years that followed. For their sacrifice, 
we are eternally grateful. In this era of renewed conflict, with the possibility of new wars in every corner of the globe, we 
must never forget that our greatest heroes died for peace. Thank you. 
 
CONSTITUTION DAY REMARKS 
September 18, 2017; David Golland, Faculty Senate President 
Good morning everyone! Thank you for coming to our Constitution Day celebration and discussion of The First 
Amendment. I'm Dave Golland, associate professor of history and president of the Governors State University faculty Senate. 
The founders established the First Amendment because they felt that the freedom of speech and the freedom of 
religion were so important that they were the very first additions that needed to be made to the Constitution. They were 
worried that the newly formed Republic that they had created might lead to a recurrence of some of the worst practices they 
had experienced under British rule. For instance, although they technically had freedom of speech as subjects of the British 
Empire under English common law, they certainly did not enjoy freedom of religion. In fact, many of the original colonies, 
especially in the North, had been founded by religious denominations that had experienced persecution and discrimination in 
England—most famously the Puritans who founded the colony of Plymouth in Massachusetts. Ironically, these very same 
Puritans turned around almost as soon as they had established their own colony, and began to discriminate and persecute 
people of other denominations, like the Quakers. It has been argued recently that our freedom of religion does not extend to 
freedom from religion, but in fact the origins of the First Amendment show that we do have freedom from religion. The first 
amendment prevents the government from establishing a religion because the lesson of history was that when you establish 
one religion, people who worship in an any other way—or not at all—are subject to persecution by the established  religion. 
The First Amendment not only guarantees freedom to worship however we choose, but also prevents the government from 
establishing any religion. The government cannot impose any religious test or engage in any official religious symbolism or 
ceremony. Of course our freedom from religion does not block anyone else’s freedom of speech, and part of our freedom of 
speech is the freedom to practice and proselytize religion—just not in the context of any official government-sanctioned 
event. 
Today we celebrate the First Amendment and the entire Constitution. As you go to the various events today keep in 
mind how important our constitution is to our freedoms and to our liberties. I thank you for coming and urge to exercise your 
first amendment rights in an atmosphere of mutual respect and healthy discussion. Enjoy your rights and respect those of 
others! Thank you. 
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GOVERNORS STATE UNIVERSITY 
FACULTY SENATE AND COMMITTEE ROSTER 
AY 2017-2018  
 
FACULTY SENATE 
 
AT LARGE 
1. Beth Parin   (2016-2018) 
2. Paul Blobaum  (2016-2018) 
3. Kim Boland-Prom  (2017-2019) 
4. Rashidah Muhammad (2017-2019) 
5. Barbara Winicki  (2017-2019) 
 
COB 
1. Pam Mohanty  (2016-2018) 
2. Chun-Wei Chang  (2017-2019) 
3. William Kresse  (2017-2019) 
 
CAS 
1. Natalia Ermasova  (2016-2018) 
2. Andrius Tamulis  (2016-2018) 
3. Jayne Goode  (2016-2018) 
4. Joong-Won Shin  (2016-2018) 
5. David Golland  (2017-2019) 
6. Christopher White  (2017-2019) 
7. Mary Carrington  (2017-2019) 
 
CHHS 
1. Maristela Zell  (2016-2018) 
2. Shirley Spencer  (2016-2018) 
3. Serena Wadhwa  (2017-2019) 
4. Elizabeth Essex  (2017-2019) 
5. Lydia Falconnier  (2017-2019) 
 
COE 
1. Glenna Howell  (2016-2018) 
2. Jeannine Klomes  (2016-2018) 
3. Sasha Cervantes  (2017-2019) 
4. Alli Cipra   (2017-2019) 
 
UL 
1. Linda Geller  (2016-2018) 
 
   
FACULTY SENATE EXECUTIVE COMMITTEE 
 
OFFICERS 
President: Golland 
Vice President: Winicki 
Secretary: Spencer 
Imm. Past Pres.: Muhammad* 
Parliamentarian: Kresse* 
 
*Non-voting Ex-officio 
COLLEGE REPS 
CAS:  Carrington 
CHHS: Essex   
COB: Kresse  
COE: Cipra  
UL: Geller 
STANDING COMMITTEE 
CHAIRS 
APRC: Wadwha* 
IPC: Boland-Prom* 
UCC: Parin* 
GenEd Council: Zell* 
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SENATE COMMITTEES 
 
ACADEMIC PROGRAM REVIEW COMMITTEE (APRC) 
1. J. Simon (2016-18) COB  
2. J. Zhang (2017-19) CAS   
3.  T. Pedigo (2017-19) COE    
4.  S. Wadhwa (2016-18) CHHS (Chair 2017-18)  
5.  M. Nguessan (2016-18) UL  
6. VACANCY (2017-19) AT LARGE 
7. J. Salm (2017-19) AT LARGE 
8. S. Wagner (2016-18)     AT LARGE   
9. B. Wilson (2016-18) AT LARGE 
 
UNIVERSITY CURRICULUM COMMITTEE (UCC) 
1.  S. Ji (2016-18) COB  
2. U. Rajadhyaksha (2017-19) COB  
3. E. Walsh (2017-19) CAS  
4. J. Shin (2016-18) CAS  
5. G. Howell (2017-19) COE       
6. M. McCaffrey (2016-18) COE     
7.   S. Spencer (2016-18) CHHS  
8. R. O’Shea (2017-19) CHHS 
9. C. Romanowski (2017-19) UL  
10. B. Parin (2017-19) AT LARGE (Chair 2017-18)     
11. J. Day (2016-18) AT LARGE    
 
INSTITUTIONAL POLICIES COMMITTEE (IPC) 
1.  A. Andrews (2016-18) COB  
2. A. Keane (2017-19) COB 
3.  D. Golland  (2016-18) CAS   
4. N. Ermasova (2017-19) CAS 
5.   M. Cummings (2017-19) COE    
6. S. Patrick (2016-18) COE   
7. L. Falconnier (2017-19) CHHS 
8. D. Aase (2016-18) CHHS    
9. J. Sopiarz (2017-19) UL  
10. K. Boland-Prom (2017-19) AT LARGE (Chair 2017-18)    
11. B. Almassi (2016-18) AT LARGE  
 
POLICY MONITORING COMMITTEE 
1. S. Cervantes (2017-19) AT LARGE 
2.   A. Athon  (2016-18) AT LARGE   
3. A. Cipra (2017-19) AT LARGE (IPC Liaison 2017-18) 
4. M. Lanigan (2016-18) AT LARGE (Chair 2017-18) 
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GENERAL EDUCATION COUNCIL 
M. Zell (Director, 2015-18) 
A. Tamulis (Associate Director, 2015-18) 
C. Tweddle   (2016-2018) CAS  
S. Russell   (2016-2018) COE 
E. Mengova  (2017-2019) COB 
L. Campos-Moreira (2017-2019) CHHS 
L. Geller   (2017-2019) UL 
L. Cambric   (2016-2018)  Chair appointment, Communication/Arts   
J. Zhang   (2016-2018)  Chair appointment, Computing/Mathematics:   
B. Smith  (2017-2019)  Chair appointment, Humanities/Social Sciences 
A. Palakodet  (2017-2019)  Chair appointment, Chemistry/Biology    
A. Vendrely (provost designee) 
A. Athon (CAS dean designee) 
D. Rhea (Director, Honors Program) 
D. Urbanczyk (IAI coordinator) 
L. Holmes (cohort advisor) 
N. Laff (Director, Center for the Junior Year) 
C. Romanowski (UCC chair designee) 
D. Golland (Faculty Senate President) 
D. James (CASLO representative) 
 
TASK FORCE ON SCHEDULING (Expires November 2017) 
A. Tamulis (CAS; chair) 
D. Golland (CAS) 
B. Almassi (CAS) 
J. Goode (CAS) 
U. Rajadhyaksha (COB) 
D. Rhea (CAS) 
E. Silver-Horrell (COE) 
N. Warmington-Granston (CAS) 
C. Sexton (Provost designee) 
O. Ijose (Provost designee) 
B. Simpson (Coordinator of Events/Room Scheduling) 
C. Huang (Registrar) 
J. McGee (GSU Police Chief) 
M. Zell (General Education Director) 
L. Van Moody (Student Senate President designee) 
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UNIVERSITY COMMITTEES 
 
ACADEMIC PROGRAM ELIMINATION REVIEW COMMITTEE (APERC) 
(Tenured faculty only; 3-year terms; elected in May/vacancies filled by Senate president) 
1. F. Tian (2017-20) COB  (appointment effective 10/15) 
2. R. Muhammad (2016-19) CAS  
3. A. Tuskenis (2017-20) COE  (appointment effective 10/15)    
4. R. Badger (2016-19) CHHS  
5. J. Sopiarz (2017-20) UL   (appointment effective 10/15) 
6. W. Henne (2017-20) AT LARGE (appointment effective 10/15) 
7. D. Rhea (2016-19) AT LARGE  
 
UNIVERSITY PERSONNEL COMMITTEE (UPC) 
(Tenured faculty only; elected annually after all DPCs established.) 
1. W. Henne 2016-2018 At Large (2-year initial term) 
2. M. Carrington 2016-2018 At Large (2-year initial term) 
3. M. Nguessan 2017-2020 UL  
4. D. Diers 2017-2020 CHHS 
5. J. Bonner 2016-2019 CHHS 
6. C. Ferran 2017-2020 COB 
7. S. Wagner 2016-2019 COB (Replacement needed 2017-18) 
8. D. Galante 2015-2018 CAS 
9. R. Muhammad 2016-2019 CAS 
10. VACANCY 2015-2018 COE (Completing P. Robey term) 
11.  S. Gandy 2016-2019 COE 
 
INSTITUTIONAL REVIEW BOARD for HUMAN SUBJECTS RESEARCH (IRB) 
1. P. Guimond.-- CAS  (8/1/17-7/31/20)  (Senate Appointment) 
2. T.J. Wang - COB (8/1/17-7/31/20) (Senate Appointment)  
3. X. She -- COE (8/1/17-7/31/20) (Senate Appointment) 
4. R. Theiss -- CHHS (8/1/17-7/31/20) (Senate Appointment) (chair) 
5. J. Sopiarz– UL (8/1/17-7/31/20) (Senate Appointment) 
6. D. Schuit- CHHS (8/1/16-7/31/19) (Provost Appointment)  
7. L. Maucieri – COE (8/1/16-7/31/19) (Provost Appointment) 
8. S. Gaffney – CAS  (8/1/16-7/31/19) (Provost Appointment)  
9. C. Jacobson - CAS (8/1/16-7/31/19) (Provost Appointment) 
10. D. Rhea - CAS (8/1/16-7/31/19) (Provost Appointment) 
11. C. Vanderpool--COB (8/1/16-7/31/19) (Provost Appointment)  
12. G. Pauling - Community (8/1/17-7/31/20) (Provost Appointment)  
  
GRADUATE STUDIES COUNCIL 
R. Muhammad (2017-2019)  At Large 
L. Falconnier  (2016-2018)  At Large 
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PERSONNEL and BUDGET ADVISORY COUNCIL (PBAC)  
J. Goode (2017-2018)  At Large 
C. White (2017-2018)  At Large 
 
UNIVERSITY STUDENT CONDUCT COMMITTEE 
K. Boland-Prom (CHHS) (IPC liaison) (2016-2018) 
S. Bose (CAS)   (2016-2018) 
S. Ranmohotti (CAS)   (2016-2018) 
A. Keane (COB)    (2017-2019) 
D. Koonce (COE)    (2017-2019) 
G. Grumbach (CHHS)   (2017-2019) 
 
ACADEMIC CALENDAR COMMITTEE 
A. Thompson (201?-201?) At Large 
J. Shin  (201?-201?)  At Large 
 
SEI TASK FORCE (JOINT SENATE-UPI) 
P. Mohanty (COB, co-chair, Senate representative) 
S. Wagner (COB, co-chair, UPI representative) 
E. Essex (CHHS) 
S. Wadhwa (CHHS) 
S. Cervantes (COE) 
K. Hisrich (COE) 
M. Bruce (CAS) 
A. Athon (CAS) 
M. Kcratovich, Director of Institutional Research 
J. Smith (President, Student Senate; non-voting) 
  
BENEFITS COMMITTEE (HR) 
R. Mohammad  (201?-201?) At Large 
 
TITLE III GRANT ADVISORY COUNCIL 
C. Tweddle (2016-2018)  At Large 
 
LOWER DIVISION STEERING COMMITTEE 
M. Zell  (2017-2018)  At Large 
A. Tamulis (2017-2018)  At Large 
 
ILLINOIS BOARD OF HIGHER EDUCATION (IBHE FAC) 
1. D. Cortese (2017-21) Delegate   At Large 
2. X. Chen (2017-21) Alternate  At Large 
 
HONORS POLICY TASK FORCE (Expires December 2017) 
(Vacancy filled by Senate president) 
1. D. Golland (2017-21) At Large 
As of September 21, 2017 
  6   
BOARD of TRUSTEES COMMITTEES 
 
ACADEMIC AFFAIRS COMMITTEE 
1. B. Winicki (2016-18)   At Large   
2. G. Grumbach (2017-19)    At Large  
 
FINANCE AND BUDGET COMMITTEE 
1. R. Nigam (2016-18)      At Large 
2. S. Bose (2017-19)   At Large 
 
HUMAN RESOURCES COMMITTEE 
1.   S. Ji (2016-18)    At Large 
2. A. Keane (2017-19)   At Large  
 
GOVERNANCE COMMITTEE 
1.   L. Stache (2016-18)    At Large 
2. J. Radovic-Fanta (2017-19)   At Large  
 
